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“I appreciated helping
people in desperate
situations, and the
team aspect of legal
work, especially
litigation, really
appealed to me.”

Holly
Dolejsi
TAKING A STAND FOR
JUSTICE
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As

a partner in the Mass Tort group at Robins Kaplan LLP,
Holly Dolejsi is a champion of justice, most often on behalf of persons who have been harmed by medical devices
or pharmaceuticals. Her practice demonstrates her abiding belief that
all people, regardless of their social or economic status, should have
access to the protections of the legal system.
Dolejsi grew up in Minnesota as the middle child of four. Always
studious, she was accepted to Northwestern University, where she
earned her bachelor’s degree in anthropology. After she had difficulties
finding employment in her field, she secured a position as a temporary
legal secretary at a local plaintiffs’ law firm. What began as a six-week
gig turned into a career. She stayed on as a legal secretary for the next
three years, attended law school at William Mitchell College of Law
and returned as an associate attorney.
“I appreciated helping people in desperate situations, and the team
aspect of legal work, especially litigation, really appealed to me,” Dolejsi, says. “Being in that environment helped me understand what it
meant to be a lawyer in terms of the amount of work and the unpredictability of litigation.”
Dolejsi followed her mentor to Robins Kaplan, where there was an
opening in the Mass Tort group. “He thought it would be the perfect
fit for me, and he was right.”
Recently, Dolejsi’s focus has expanded beyond medical device and
pharmaceutical cases. She is currently handling cases on behalf of
dozens of Native American tribes for damages caused by the opioid
epidemic.
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